
Scotland Director

Salary: £75,000-80,000 plus pension 

The Role:

· To lead the Fund's grant-making activity, public presence, and operating team in Scotland and 
· to contribute to the Fund's corporate leadership as a member of the senior management team.

Scotland

Responsible for the operational management and strategic direction of the Scotland office including:
· [bookmark: _GoBack]Grant making budget of £c70 million pa
· Cost budget of £c3 million pa
· Staff team of 100
· Delivering the Strategic Framework in Scotland 
· In conjunction with the Chair, overseeing the effective operation and decision making of the Scotland committee
· Representing the Fund in Scotland in public fora and amongst stakeholders and opinion formers
· Implementing effective performance management and governance across the directorate, ensuring efficiencies, impact, and planning and risk analysis are demonstrable. 
· Ensuring the Fund’s responsibilities and procedures in relation to propriety, value for money and compliance with legal and financial requirements are adhered to.
· Promoting non-lottery funding opportunities in the country and delivering existing contracts where applicable.

Corporate

As a member of the Fund's senior management team, responsible for delivering People in the Lead
· Ensuring the effective delivery of high quality grant assessment and management in the context of UK wide systems and performance standards
· Working closely with colleagues across the Fund to ensure that the strategic ambition to be 'more than the sum of the parts' is realised.
· Leading on corporate projects as part of the senior management team and representing the Fund externally as appropriate and necessary


People

· Leading and developing the Scotland management team and staff more widely
· Inspiring and motivating people, proactively supporting innovation in how we work to fulfil the ambitions of People in the Lead
· Visibly demonstrating the qualities of servant leadership
· Leading others through periods of organisational and cultural change 

Essential Experience, Knowledge and Skills:
· Knowledge and understanding of the environment and sectors that the Fund operates in in Scotland and more widely
· Excellent analysis, understanding and awareness of external policy and operating environment.
· Ability to inspire and collaborate, develop and maintain relationships across the Fund and externally, identifying key stakeholders and taking into consideration their experience, opinion and knowledge.
· Excellent influencing and negotiating skills
· Ability to take and communicate decisions with authority.
· Credible leadership, able to command respect internally and externally, while demonstrating the gravitas and judgment necessary to deliver change, demonstrating confidence, enthusiasm, toughness coupled with warmth and integrity alongside humility; a willingness to listen to others
· Outstanding analytical and communication skills, being attuned to the wider needs of the Fund.
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